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ABSTRACT
The Assessment Clearinghouse of the Memphis (Tennessee) City

Public Schools is a collection of performance-based instructional tasks that
have been designed to address specific content standards at specific grade
levels. The tasks consist of a complete set of instructional and assessment
activities for immediate classroom use. They also provide a model that may be
replicated by teachers who wish to develop their own ideas. All of the
Clearinghouse tasks contain an introductory activity, a series of hands-on
group activities, and an individual application that gives the student the
opportunity to demonstrate what has been learned. Most of the individual
applications require integration of one or more subject areas beyond the
primary focus. The "Catalog of Performance-Based Instructional Tasks"
contains descriptions of 174 tasks in the areas of English/language arts,
mathematics, science, social studies, arts, foreign language, and health. An
example of an individual application for grades 6 through 8 is given, with
the scoring rubric for the task. (SLD)

********************************************************************************
Reproductions supplied by EDRS are the best that can be made

from the original document.
********************************************************************************



U.S. DEPARTMENT OF EDUCATION
Office of Educational Research and Improvement

EDUCAT NAL RESOURCES INFORMATION
CENTER (ERIC)

This document has been reproduced as
received from the person or organization
originating it.

0 Minor changes have been made to
improve reproduction quality. The Assessment Clearinghouse

Lydia Abell

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL HAS

BEEN GRANTED BY

Ltidlio-A- e

TO THE EDUCATIONAL RESOURCES

Points of view or opinions stated in this
INFORMATION CENTER (ERIC)

document do not necessarily represent
official OEM position or policy.

Fourteen-year-old Jim was in trouble. Luckily his trouble didn't have anything to
do with crime, gangs or drugs. It had to do with success. His brand-new business was
booming gloriously. It seemed like everyone wanted to hire Jim's Grass Cutting Service

to keep their suimner lawns looking good. All Jim's friends were eager to make some
money cutting grass. The money was rolling in, which was good for business, but bad

for Jim. At the end of his first two weeks, Jim was facing a large cache of money,
unhappy "employees" who hadn't been paid, some assorted time sheets, empty gas
cans and one damaged mower. In desperation Jim asked for help: "Can someone
figure out how much I owe all my employees? Can someone make me a business plan
for the rest of the summer season before I lose both my employees and my

customers?"

Real World Problems
Jim's problem with rapid expansion and no plan is commonplace in the business

world. In this case, Jim's problem is the Individual Application section in a
performance-based instructional task entitled Cutting the Grass, which may be found

in the Memphis City Schools (MCS) Performance Assessment Clearinghouse. The
Clearinghouse was created to provide curriculum support to teachers engaged in
standards-based instruction and assessment. Content standards in all subjects at
all grade levels were developed during the 1995-96 school year and were introduced to

teachers and principals during the 1996-97 school year. Professional development
continued in 1997-98 to help lead teachers develop instructional strategies for a

standards-based curriculum.
The Assessment Clearinghouse is a collection of performance-based instructional

tasks that have been designed to address specific content standards at specific grade
levels. These tasks consist of a complete set of instructional and assessment
activities for immediate classroom use. They also provide a model that may be

replicated by teachers who wish to develop their own ideas. The Catalog of
Performance-Based Instructional Tasks was published in August 1998, containing

C7)
CNI descriptions of 174 tasks written by a group of teachers-on-assignment to the Officet

of Student Standards.
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Clearinghouse Tasks
All Clearinghouse tasks have three parts. The first is an introductory activity,

which serves to orient students to the content of the task. The second part is a series
of hands-on group activities. The purpose of the group activities is direct instruction
and skills practice. The final part of a Clearinghouse task is the Individual
Application, which is the student's opportunity to demonstrate what has been learned
during instruction. The Individual Application requires the creation of some product,
project or performance. Each task includes a scoring rubric for the Individual
Application.

The format of Clearinghouse tasks evolved from three specific questions the task

developers asked themselves:
1. What is your chosen standard and grade level?

This is always the first question to consider in task design. Cutting
the Grass is a task written at the 8th grade level to address MCS
Mathematics content standard #3: Students should be able to use
mathematical reasoning to analyze and answer theoretical and real-
world questions and problems.

2. What do you want to teach with this task?
This is the opportunity to be specific about what you are teaching.

Each task contains a listing of items labeled Performance Criteria, which
state the content, skills and abilities addressed by the task. These
criteria are used to guide the development of the rubric, as well as the

group activities that are included. The Performance Criteria for Cutting
the Grass include accurate computation, descriptive graphs and charts,
appropriate and standard language in a written report, an effective oral
presentation and a complete proposal to meet all company needs.
3. What can you ask the students to make or do to demonstrate
that they can meet the Performance Criteria?

The answer to this question is the basis for the Individual Application,
or final project of the task. Once the nature of this culminating project

is determined, it will drive all the preceding group activities. The group
activities include instruction and practice in all skills required by the

Individual Application.
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The Individual Application in Cutting the Grass is a written report and
an oral presentation that answers specific questions for Jim, such as
how much money each worker should receive according to the submitted
time sheet, what percentage and amount of the earned income.should be
allocated to maintenance and how much Jim should receive as a
management fee.

The group activities in Cutting the Grass offer instruction and practice
in data interpretation, graph construction, business planning, report
writing skills and conventions of effective oral presentation. The
number of activities the teacher chooses to include depends on the
readiness of each group of students for the particular task. For
example, students who have limited experience with a particular skill
may need additional activities added to the task. Teachers are
encouraged to add or delete activities according to their classroom needs.

Integrated Disciplines
The Individual Application seeks to be a challenging task that nearly always

requires the integration of one or more subject areas beyond the primary focus. For
example, Cutting the Grass is a mathematics task with a strong language arts
component in the written report and oral presentation required by the Individual
Application. The supporting content standard is listed on the front page of the task,
along with the Performance Criteria and other summary information. The Individual
Application and Rubric for Cutting the Grass may be found at the end of this article.

Clearinghouse Use
The Catalog of Performance-Based Instructional Tasks was delivered to schools

during the first week of classes in August, 1998. The catalog contained descriptions
of 174 tasks in the areas of English/Language Arts, Mathematics, Science, Social
Studies, Arts, Foreign Language and Health, Physical Education and Wellness.
Teachers submitting task orders received copies of the complete tasks on diskettes.
Clearinghouse staff distributed 5,776 copies of tasks as requested by teachers and
schools between September 17, 1998 and December 7, 1998.

Clearinghouse staff supervised the piloting of 20 tasks during the fall semester.
The participating teachers provided samples of student work and valuable feedback
to help staff improve the tasks with additions and corrections where needed.
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III Individual Application

Your friend Jim has hired you to straighten out his financial records for his highly successful
business, Jim's Grass Cutting Service. The business got so busy so quickly that Jim's books
became confused. That's why he hired you.

Here are the guidelines about the business:

1. Each yard is worth a set amount of money. This was negotiated by Jim and has nothing to do
with how many people mow the yard.

2. Jim feels like he should get some money from each job, as a management fee for the trouble he
went to in setting up the business.

3. Jim also feels like the company needs a maintenance fund to pay for gasoline and equipment
repairs.

4. Jim's friends help with the business, and Jim wants everyone paid fairly.
.5. Jim has agreed to pay you $20.00 for your report.

Here is the information Jim has given you:

TOR DATE $ VALUE WORKERS 1 /2 day 1 day

1. Mr. Smith 6/20 $30 Tom X
Joe X

2. Mrs. Johnson 6/22 $45 Jim X
Rico X

3. Mr. Hamilton 6123 $65 Joe X
Carl X
Rico X

4. Mr. Bailey 6/25 $100 Tom X
Jim X
Larry X
Steve X

5. Mrs. James 6/26 $50 Carl X
Larry X

6. Mrs. Mason 6/26 $30 Jim X

7. Mr. King 6/28 $125 Carl X
Larry X
Tom X
Joe X

Your job is to write a report for Jim that proposes how the money should be distributed. The
seven jobs above represent the total amount Jim has received. Be sure to show your work
whenever possible. Include any graphs and charts you think would help clarify your proposal.
Make sure your calculations are correct and your report is free of grammatical and mechanical
errors. In addition to your written report, prepare your proposal as an oral presentation.
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Rubric for Cutting the Grass
Grades 6 - 8

Student's Name

4 Points

Proposal is comprehensive and meets all company requirements.
All computation is accurate and clear.
Graphs and charts ane correct and descriptive.
Report is well-organized, uses appropriate language, and is error-free.
Oral presentation is organized, clear and effective.

Comments:

3 Points

Proposal is fairly comprehensive and meets most company requirements.
Most computation is accurate and clear.
Graphs and charts are mostly correct and descriptive.
Report is mostly well-organized, usually uses appropriate language, and is mostly error-

free.
Oral presentation is fairly well-organized; most of it is clear and effective.

Comments:

2 Points

Proposal may or may not be comprehensive and meets some company requirements.
Some computation is accurate and clear.
Graphs and charts may or may not be correct and descriptive.
Report is somewhat organized, sometimes uses appropriate language, and contains some

errors.
Oral presentation shows some organization; it is occasionally clear and minimally

effective.
Comments:

1 Point

Proposal is not comprehensive and doesn't meet company requirements.
Some computation is not accurate and clear.
Graphs and charts are not correct, or there are none.
Report is not organized, uses inappropriate language, and contains many errors.
Oral presentation is unorganized, unclear and ineffective.

Comments:

0 Points
NO RESPONSE
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-

Department of Education, O'Boyle Hall
Washington, D.C. 20064

June 1997 800 464-3742 (Go4-ERIC)

Dear ERIC Contributor:.

Thank you for contributing materials about assessment, evaluation, research methods, or learning theory to the

ERIC System. Your contribution helps make the ERIC database one ofthe most popular and useful products in

education. As a token of our appreciation, please accept this packet of recent ERIC Digests. ERIC digests are

short reports designed to help members of the educational community keep up-to-date with trends and new

developments. While they are most often prepared for practitioners, digests can also target other audiences,
including researchers, parents, and students. Digests are in the public domain and we encourage you to copy and
redistribute them. Digests are also available at our web-site (http://ericae2.educ.cua.edu).

..

I would like to call your attention to recent key developments at ourweb-site. As a joint project with Texas .

A&M, we have posted a wonderful series of "How-to" papers. These are booklets on a range of measurement

and statistical topics. We have also mounted the ERIC database along with a Search Wizard to help you
formulate quality searches. The K12ASSESS-L listserv now has over 1,300 subscribers. Our pathfmder,

Assessment and Evaluation on the Internet, has received a prestigious 5-star award from the Argus Clearinghouse

for its coverage of what is on the internet. This summer we will be creating an on-line library of full-text
documents (including newspaper articles, posted essays, and books) from across the internet. In addition we are

starting an on-line journal on educational assessment. The big news for the ERIC System is that, starting late

summer, you will be able to order and receive docuMents though the internet (see

http://edrs.com/Press/PressReleases/P022197.htn). ,

On the back of this letter is a copy of the ERIC Document Reproduction Release Form. Please take imonient
and send us any quality documents that are not in the system. We feel you have a professional responsibility to

share your good work.
'.!

,

Sincerely,'

Lawrence M. Rudner,
Director
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